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SITUATION WANTED 


RECREATION DIRECTOR: 37 years old, M.S.W. Degree in Group Work and Industrial Recreation 
three years experience as Director of employee activities pee. nine years experience with inter- 
national recreation organization, desires to relocate, available July, 1953. Reply Box 2oz. 


PERSONNEL DIRECTOR: Seven years of extensive personnel adm. exp. Successful record of achieve- 
ment as Personnel Mgr. of plant employing 3000. Employed but secking new challenge. Age 35, 
married, degree. Sal. req. $11,000 per year. Midwest loc. aes se but not essential. Resume/interview 
at your request. Reply Box 207. 


PERSONNEL: 6 years counseling and selective placement experience with non-profit vocational serv- 
ice agency, seek industrial employer interested in applied human relations; confident can work with 
people *‘at work’’, willing to assume responsibility. Master's degree in Psychology; age 33, married, 
2 children. Opportunity primary; will acknowledge all replies. Reply Box 20. 


NATIONAL LABOR RELATIONS BOARD FIELD EXAMINER: Desires position in industry. Broad 
experience with Taft-Hartley Act, Wage & Hour Law and Wage Stabilization. Practical understand- 
ing of employer problems under these laws and of human relation factors in the employer-union re- 
lationship. Reply Box zzz. 


PERSONNEL: 3 years experience developing and formulating conservative employee relations includ- 
ing supervision of foremen training ae te safety committee, personnel records, company news- 
Paper, testing recruiting and placement of technical personnel. Presently employed seeking position in 
South or Southwest. College graduate. Personnel Admin. major. Age 27, Veteran, married, 2 children. 
Reply Box 223. 


PERSONNEL: M.A. Applied Psychology. Married and 31 years of age. Immediately in any locale. 
Resume upon request. Reply Box 228. 


PERSONNEL ASSISTANT: B.B.A. Industrial Relations. University of Minnesota. 214 years general 
experience as staff member in charge of all phases of personnel function for a precision metal manu- 
facturer having 450 employees. Desire to specialize in wage and salary administration in larger com- 
pany. Age 27, excellent health. Resume upon request. Reply Box zzz. 


PERSONNEL PSYCHOLOGIST: Yale engineering degree and 3 years related experience. Columbia 
M.A. in vocational guidance (courses in psychology, testing, counseling, personnel administration, 
statistics, etc.) 2 years experience as job analyst. Secking position in testing, counseling and related 
work, including research in industrial psychology. Age 29. Married. Prefer northeast. Reply Box 222. 


PERSONNEL ASSISTANT: 2% years experience in recruitment, selection, training, records manage- 
ment, research and statistics, wage administration, procedure writing, work measurement, and ad- 
vising line officials on personnel policies and procedures. Plus 214 years personnel experience as Naval 
officer. Presently employed as Assistant to Personnel Director of national organization with 700 em- 
ployees. M.A. in Personnel Administration. Age 28. Married. Prefer New York-New England area or 
overseas. Available July. Resume on request. Reply Box 223. 


INDUSTRIAL RELATIONS—PERSONNEL: 7 years experience in all phases of industrial relations 
and personnel management and administration including labor relations (union contract negotiations 
and grievances), employee services, personnel records, wage and salary administration, and employ- 
ment. M.A. degree. Age 30. Single. Present salary $7200. Los Angeles area. Reply Box 224. 


PERSONNEL ADMINISTRATION: 3 yrs. experience employment and safety supervision. Employee 
training programs and industrial relations plans. Age 25. Married. 2 children. College graduate. Will 
relocate. Reply Box 227. 


Advertisements will be accepted under these headings at yo cents line for one insertion. Average 97 characters per linc. 10% discount for two insertions, 10% 
of for three insertions or more. 
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